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Donegal Remote Working Strategy
The Remote Working Strategy for Donegal aims to promote County Donegal as an ideal and superb
location for remote workers by emphasizing the wide range of alternative work spaces available
throughout the County, the supports available to remote workers, the talent pool and the infrastructure
and connectivity available across the County.

Issues Faced

Key Objectives 1

Key Objectives 2

Creating a strategy to attract new
residents and businesses to a
remote region whilst offering a
balance between preservation of
local language, culture and
environment whilst offering
facilities and connectivity to
match metropolitan areas
The key factors to ensure success
are:
* to create an effective
county-wide coordination good
coordination
* involve all key stakeholders with
specfic role in the socio-economic
development of the remote areas
and their communities in the
design of the Strategy
Ensure the effective management
of existing resources (human and
capital).

1. Workspaces: to give response
to the need for accessible and
affordable co-working spaces
including digital hubs and
other fleexible coworking
solutions
2. Promotion: to give response to
the need to promote Donegal as a
great location for remote working
and to raise
awareness among employees and
employers in a targeted and
effective manner.
3. Support: support for both
employers and employees, has
been identfied as a key
requirement in the positioning of
Donegal as a great location for
remote working.

4. Talent: Access to talent is a key
factor for employers when
considering remote working
opportunities and there is a need
to have information on people
and skills availability in the region.
5. Infrastructure and connectivity:
The availability of good quality
infrastructure such as broadband,
mobile phone coverage, childcare
services, education, housing,
recreational amenities, libraries,
cultural services and so on
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